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The success of the National Cancer Plan depends on 
including everyone in cancer research
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An underutilized opportunity to build capacity in cancer 
research: NIH Research Enhancement Award (R15)

FY23 data from NIH Reporter: https://bit.ly/3TZy8y4

20 awards in 
FY23; 14% 
success rate
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NCI R15 awardees are located across all regions of the U.S.

R15 Awards
(FY19-23)

19% to IDEA States
19% to Minority Serving 

Institutions (DoE definition)

FY19-23 data from NIH Reporter; Red outline indicates IDEA State
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NCI R15 awardees conduct research across the cancer continuum

46%

34%

14%
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Biology

Treatment
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Etiology

Prevention

Cancer 
Control, 
Survivorship, 
and Outcomes

Plot illustrates 
the % of awards 
in CSO category, 
FY18-FY23

More information on CSO categories https://www.icrpartnership.org/cso
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NCI Division of Cancer Biology R15 awardees address a wide range 
of cancer research topics and challenges

AREA (47 awards)                                                       REAP (12 awards)

FY19-23 R15 Awards managed in NCI Division of Cancer Biology
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From: UNITE Presentation to the Advisory Committee to the Director (NIH), December 10, 2021

https://acd.od.nih.gov/documents/presentations/12102021_UNITE.pdf
https://videocast.nih.gov/watch=44235
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UNITE Progress Report

Modified from: UNITE Presentation to the Advisory Committee to the Director (NIH), December 9, 2022

https://www.nih.gov/sites/default/files/research-training/initiatives/ending-structural-racism/2023-2024-unite-progress-report.pdf
https://www.acd.od.nih.gov/documents/presentations/12092022_UNITE.pdf
https://videocast.nih.gov/watch=48665
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Related NIH Initiatives from UNITE

NIH Research with Activities Related to Diversity (ReWARD) R01; PAR-23-122
 Recognizes efforts to promote equity, diversity, inclusion, and accessibility as 

important aspects of an overall research program. For investigators with no 
previous NIH funding.

Instrumentation Grant Program for Resource-Limited Institutions S10; PAR-12-138
 Aims to enhance research capacity and educational opportunities MSIs and 

under-resourced institutions.

Strengthening Research Opportunities for NIH Grants (STRONG); PAR-23-144
 Enable resource-limited institutions (<$25M) to assess their research strengths 

and needs to develop a plan to become more research intensive.

See also: UNITE Progress Report (pg 11) and Advisory Committee to the Director (NIH), Dec 9, 2022

https://grants.nih.gov/grants/guide/pa-files/PAR-23-122.html
https://grants.nih.gov/grants/guide/pa-files/PAR-23-138.html
https://grants.nih.gov/grants/guide/pa-files/PAR-23-144.html
https://www.nih.gov/sites/default/files/research-training/initiatives/ending-structural-racism/2023-2024-unite-progress-report.pdf
https://videocast.nih.gov/watch=48665


Related NIH Initiatives from UNITE 
(cont’d)

https://grants.nih.gov/grants/policy/harassment/find-help.htm 

https://grants.nih.gov/grants/policy/harassment/find-help.htm


https://grants.nih.gov/help/report-a-concern 

Find more information in the Open Mike blogs

https://grants.nih.gov/help/report-a-concern
https://nexus.od.nih.gov/all/tag/anti-harassment/


12

The NCI Equity & Inclusion Program (EIP)

The EIP Initiative is a top priority 
for NCI Leadership.

EIP Working Groups addressing 
three major areas:

1. Enhancing Research to Address 
Cancer Health Disparities

2. Ensuring Diversity of Thought 
and Background in the Cancer 
Research Workforce

3. Promoting an Equitable and 
Inclusive Community at NCI

 https://www.cancer.gov/research/key-initiatives/nci-equity-inclusion-program 

https://www.cancer.gov/research/key-initiatives/nci-equity-inclusion-program
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There is compelling evidence that 
increasing diversity within the 
research and clinical workforce 
results in better outcomes for 
patients.

https://nap.nationalacademies.org/read/26803

“…numeric diversity alone is 
necessary but insufficient to produce 
positive team performance.”

 Inclusive positive climate
 Increased opportunities
 Diversity across all levels
 Common goals & clear expectations

Chapter 7: Diverse Work Teams: Understanding the Challenges 
and How STEMM Professionals Can Leverage the Strengths
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Ongoing and bolstered 
efforts to support the 
cancer research workforce

NCI Center for Cancer Health Equity

There are a number of training 
opportunities available to support 
workforce diversity through the NCI 
CURE Program.

An underutilized mechanism supports 
re-entry into the research workforce – 
this has become even more important 
post-COVID 19.

Expansion of the intramural CURE 
program to include hard-to-reach 
populations.

https://www.cancer.gov/about-nci/organization/crchd/diversity-training/cure
https://www.cancer.gov/about-nci/organization/crchd/diversity-training/cure
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NCI Early Investigator Advancement Program

The EIAP Aims to Facilitate the 
Advancement of Scientists from Diverse 
Backgrounds:

 Enhance professional skills;

 Guide preparation of an R01 grant 
application;

 Provide access to a mentoring and 
peer network; and

 Grow a community of emerging 
independent investigators from 
diverse backgrounds.

FY25 Cohort to Open Soon!

Contacts: LeeAnn Bailey (leeann.bailey@nih.gov), Jay Revilleza (mariajamela.revilleza@nih.gov),
JoBeth McCarthy (jobeth.mccarthy-jean@nih.gov) 

https://www.cancer.gov/about-nci/organization/crchd/diversity-training/eiap
mailto:leeann.bailey@nih.gov
mailto:mariajamela.revilleza@nih.gov
mailto:jobeth.mccarthy-jean@nih.gov


NCI Early Investigator Advancement Program (cont’d)

Consider volunteering as an EIAP Mentor!

Becoming a mentor of one of these young 
investigators may be of a significant 
impact on them and cancer research.

Your expertise would be invaluable for the 
EIAP scholars.

Your insights and tips on career 
development would complement the 
resources and activities provided by the 
EIAP program. 

Volunteer mentor expectations:
 Meet with EIAP scholar monthly 

(virtually or in person, if possible);
 Attend a mentor training session; 

and  
 Participate in conversations with EIAP 

program staff related to the 
mentoring experience

Contact: Jay Revilleza (mariajamela.revilleza@nih.gov)

mailto:mariajamela.revilleza@nih.gov
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July 18-19, 2024 on NIH Campus in Bethesda, MD

https://event.roseliassociates.com/nih-unite-workshop/ 

https://event.roseliassociates.com/nih-unite-workshop/


      

NCI is committed to ending structural racism in biomedical 
research and works together with the NIH UNITE initiative.

NIH and NCI efforts go beyond race and ethnicity to include other 
underserved and underrepresented groups, such as people with 
disability (see recent NIH report here).

NIH and NCI encourage reporting of harassment, bias in review, 
and research integrity. All incidences are investigated.

https://nih.zoomgov.com/rec/play/bm1NfesB3y-AoFUe6zOvn-ALx1jzYlb7mOIXDdShsDDZyX0JG9WHDuoPOPDgknfEg-81n7OhvSwWpuNf.eYt3v1UYKs9Hln7E


  
Please don’t hesitate to contact me: Shannon Hughes (shannon.hughes@nih.gov) 

From: UNITE Progress Report 

mailto:shannon.hughes@nih.gov
https://nih-my.sharepoint.com/personal/hughessk_nih_gov/Documents/Documents/DCB/DCB%20Presentations/DCB_2022%20slides_final_091222.pptx

	NCI’s commitment to DEIA and anti-harassment
	The success of the National Cancer Plan depends on including everyone in cancer research
	An underutilized opportunity to build capacity in cancer research: NIH Research Enhancement Award (R15)
	NCI R15 awardees are located across all regions of the U.S.
	NCI R15 awardees conduct research across the cancer continuum
	NCI Division of Cancer Biology R15 awardees address a wide range of cancer research topics and challenges
	The NIH UNITE Initiative
	UNITE Progress Report
	Related NIH Initiatives from UNITE
	Related NIH Initiatives from UNITE (cont’d)
	Report a Concern
	The NCI Equity & Inclusion Program (EIP)
	There is compelling evidence that increasing diversity within the research and clinical workforce results in better outcomes for patients.
	Ongoing and bolstered efforts to support the cancer research workforce
	NCI Early Investigator Advancement Program
	NCI Early Investigator Advancement Program (cont’d)
	UNITE Structural Racism Workshop
	NIH is committed to ending structural racism
	Together We’re Stronger

